
The City of

LOMITA

Invites applicants 

for the 

position of

Community 

And 

Economic

Development 

Director

Open until filled.

First review of applications: 

August 31, 2022



The Community

Located just 26 miles south of downtown Los
Angeles and only five miles from the California
coast, the City of Lomita (pop. 20,693) is a vibrant
urban South Bay community that is proud of its
history and excited for its future.

The City of Lomita offers its residents and visitors a

variety of amenities. The City offers four main parks and a large recreation center featuring
play-grounds, tennis courts, picnic shelters, a community building, and ball fields, as well as an
assortment of sports programs and classes on everything from dog training to belly dancing.

Adding to the hometown character, popular year-round community events which help to
define this community include the annual Founder’s Day Celebration, Lemonade Day and
numerous holiday celebrations. Dedicated primarily to the history of the steam engine, the
Lomita Railroad Museum was the first of its kind west of Denver and serves as one of the City’s
cultural and historical focal points and as a local gathering place.

The Organization
The City of Lomita is a contract city operating under a Council-Manager form of government.
The City Council is comprised of five Council Members currently elected at-large to serve four
year staggered terms. Council Members select the Mayor from amongst their colleagues to
serve in the role for one year. The Council appoints the City Manager, City Attorney, and the
members of three advisory boards and commissions. The City is known for its hard working
City Council that works collectively with its staff to carry the community forward.

The City Manager’s Office is tasked with carrying out the policies enacted by the City Council
and is responsible for the day-to-day operation of the City government. The balance of the
organization comprises four other departments: Administrative Services; Community &
Economic Development; Parks & Recreation; and Public Works. Police and Fire services are
provided contractually through the County of Los Angeles. Lomita has a FY 2022-23 General
Fund budget of $13.8 million and a CIP budget of $11.3 million. Property and sales taxes
(including a ¾ cent local tax) along with Motor Vehicle fees comprise the City’s largest
revenue sources.

The new Director will have the opportunity to become part of “Team Lomita” in an
environment where ideas are fostered and things get done. Given the size of the organization
(50 FT Employees), the professional selected will not only develop a close working relationship
with the City Manager, his/her peers and with the members of the Community and Economic
Development Department, he/she will also come to know all city employees. The City values
promoting work-life balance. Employees work a 9/80 schedule and directors are given
generous flexibility in managing their schedules. The Community & Economic 

Development Department
The Department is comprised of three
divisions: Planning, Economic Development
and Code Enforcement. The director also
coordinates with Los Angeles County Building
and Safety and oversees numerous related
contractual services. The Department is
supported by 5 employees and a FY 2022-23
budget of approximately $1 million.



The Community and Economic Development Department
The City continues to make economic development one of its highest priorities. The City’s
downtown core has seen significant redevelopment over the past several years including new
restaurants, breweries and events with more still to come. The Planning Division processes
various entitlements and actively works with the Planning Commission and City Council to
plan for future opportunities.

The Ideal Candidate

This working director will thrive in a close-knit organization where new ideas are welcomed
and relationships are key. The ability to work well with other city and external departments
and divisions is a prerequisite for success in this rare culture where individuals are supported
and the “Team Lomita” mentality is strong with departments working together to accomplish
the communities goals.

The ideal candidate will be a talented leader and manager who is committed to maximizing
his/her potential as well as the potential of others. A hands-on mentor, he/she will be actively
engaged in the development of the department’s staff. The new Director will be a motivating
and inclusive manager with the ability to foster ownership and create and hold the team
accountable. The individual selected will also demonstrate the ability to be creative and
resourceful, and maintain a real world perspective to work through challenges.

This individual will be an outstanding communicator who is comfortable interacting directly
with a wide variety of stakeholders and skilled in building consensus and helping to build a
shared vision. He/she will be accessible and willing to connect with the public and possess a
reputation for being responsive, direct and transparent. In addition, the individual selected
will be trustworthy and credible, and focused on bringing high quality projects to life.

The ideal candidate will have the ability to manage current and advance planning projects
while also capitalizing on the City’s many opportunities for economic development and
community building. This person will be able to build and foster relationships with existing
business people, the Chamber of Commerce, new businesses and developers, and will enjoy
finding ways to help them develop their goals. Previous success with in modernization of
systems, codes, processes and practices, as well as the ability to thoughtfully drive positive
community changes will be considered favorably.

Superior project management skills coupled with an
impressive history of juggling planning and economic
and business development functions will be expected.
In addition, the ideal candidate will exhibit a high
degree of fiscal acumen and be comfortable leading
and operating as part of a small team. A gifted critical
thinker and problem solver, he/she will be adept
finding creative solutions and providing the city’s
leadership with well informed recommendations to
solve complex issues. The City’s new Director will be an
exceptional planner with knowledge and
understanding of State laws, modern business needs,
and development realities, and will demonstrate an
ability not just to suggest changes, but to help bring
them to life.



Education, Licenses & Experience
A minimum of eight (8) years of relevant experience, which includes at least three (5) years
of supervisory experience, a bachelor’s degree from an accredited college or university with
major coursework in urban or regional planning, public administration, architecture, or a
related field and a valid California Class C driver’s license are required. A combination of
public and private sector experience will be welcomed.

Compensation & Benefits

SALARY: $149,268 - $181,440 (pending City

Council approval)

RETIREMENT:

• New PERS Members (hired after January
1, 2013) or returning members with a
break in service greater than 6 months
will be enrolled in the City’s 2% @ 62
Defined Benefit Pension Plan. Employee
contributes the employee portion
(CalPERS will change this rate annually).

Classic PERS Members (entering before
January 1, 2013 and enrolled in the
CalPERS system within the past 6 months)
will be enrolled in the City’s 2% @ 60
Defined Benefit Pension Plan. Employee
pays the 7% employee contribution.

• Long-Term Disability, Short-Term
Disability, and $50,000 Group Life
Insurance Plan provided by the City.

• The City does not participate in social
security.

HEALTH/DENTAL/VISION INSURANCE:

• City contributes between $1,220 and
$1,305 per month towards health, dental,
and vision insurance, depending on the
number of dependents enrolled.

• Fifty percent (50%) of any remaining
money may be deposited into an ICMA-RC
457 deferred compensation account.

VACATION: Based on years of service with
any public agency up to 240 hours per year.

SICK LEAVE: 108 hours per year.

EXECUTIVE LEAVE: 72 hours per year.

HOLIDAYS: 14.5 days per year (which
includes the week between Christmas and
New Year’s) plus one personal holiday per
year.

WORK SCHEDULE: 9/80 schedule with every
other Friday off; directors are given flexibility in
managing their schedules.

Application & Selection Process
If you are interested in pursuing this exciting career opportunity, please submit a cover letter,
resume, and city job application at: https://www.governmentjobs.com/careers/lomitacity

Lomita offers an attractive benefits package, which includes, but is not limited to:

The City job application is available online. Emailed
or faxed applications are not accepted. For
additional information, please contact Deborah
Dixon, Human Resources, at (310) 325-7110 ext. 144
or d.dixon@lomitacity.com

This position will remain open until filled, with the first
review of applications occurring by August 31, 2022.

The City of Lomita is an Equal Opportunity Employer.

https://www.governmentjobs.com/careers/lomitacity
mailto:d.dixon@lomitacity.com

